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Dear Ms. Vandanaben Mesurani
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11 Prehation and Confirmation- As a part-of the official procedurs, you will be on-a prabation
period for § months liom the date of appoirment. i during your arusation period company
found your performance unsatistactary than company may relive you froe your doties witheut
ASSIERING any reason whatsoever, & 1ha and of the probation ponod yoo will be handed ovar 3
canfirmation letler subjecl o vour eonduet and perflormance reparts from Lhe Beputmental
Headls] and the Company. The managament, at fis discretion may extend your probaticn
period.

1.2, Your Annuz] Cost to the Company will be Rs.2,16,000/-

a:. kalng hm:,-;;- *rhe mmwzar mmﬁu h:um-s ihuﬁdav and Iem Apitication ruh:;_;_
emptqytr_; as perthe policy Famied by, tﬁ&cﬂm pany from time tatime.

4. Transfer- You could be transferred by the Camoany ta any other locatian, departerent orbr afZJ;’ .
the company or its affiliation, asseciate or subsidiary company. e
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10, You agree that the Compaity May disclose your name, contact details, gender and such other

nfor mation 3818 necessary 1o faclitate yeur enrolment in, and continuing ""E-Th?‘e“mp“fﬂ?m pii: )
provided by of on hehalt of the company (inciuging any pension plan), By signing these Terms
 Conditions of Employment as patof yoursppalntinent.
11, ¥ou shail keep the mﬂmm informed In wﬂﬂr&h,lﬂl any Eﬁarmu in ﬁlu'r address/ contast number efc.
<o that all tummunications from the Company reach the nght address.

12, Motice:

1Z.1. The company rESeTVes the right to terminate your cimployment without assigning any reason

whatsgever.

i b i mit an-act ol
. i any may 3kso terminate your employment without Aotice il you comm "
5 m L;aﬁ violations of the ®KP policy, Any breach of these Terms and Conditicns of
- Uyour Epe o Ermenk shall be considered to be violation of the company's policy and you may be
L_m‘i AT ﬁ;!.-- 1 ] i r ._.- :
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124, 1f you, at any time, are provented iy il Health or accident or any physical or mental disahility
© from perdorming your duties hereunder, you shelt inform the company and supply it with =iich
deteils 25 requirsd, |7 you are unable for a periad of 13) three manths or more te pesform your
duties hereuncar, the Company has the right to:terminate your emeloyrment, howévar the
company may, &t its diserotion, extant the leavie of absence granted to you, depending on the
cirepmstances ol your fase.

175 m case of resignation, 30 days' rotlee poripd (For below Manager Cades! K BD faysh notice
geriod [For Manager atid above Cadre) shall be served by either party. Al any point af sErvice, @
written regignaticn from an emgloyee need (o be submitter or natice from the company should
be secved in writing. The assaciation will then end unllaterally,

12.6. Employee will not receive any letter of relipving and experience in case ho/she does not
complete saparation process entirely & will be covsidered absconded.

. 127 Your emplayment may be terminated by you or the company with mentionad prier notice in
PR A S «;‘E';!?Ww“ o, g b snie discration walve all 6z pant of the natice or aliow you o
. T - .2?__--! iy ; .-I i .:':..I 2 Z ..Ii':. e __"""_-\.__' e __I.I.. b ke LE| I s Iimm B
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12.8. In case of i'-m'.isrmtim and on ac:'eptnnce. af reﬂgnil’mn L
. ion you will hapd over all cortespande
specification, faremulie, hnnh_, dacurments and effects shall not make or retgin anipmp:;;c;:f
these Property(s). All the tangible and Imangible data are propery of the company and
employes have no right on whatsoever tangible/intangible datas praperly. !

129 As & part of KKPH employee, if you are facin ]
; g any Grievance lollow the b
problem for immediale selution, TRINENIN AEVE e

(@) KK PATEL SUPER SPECIALITY HOSPITAL,
V' Near Kutch University, Mundra Rosd,
Bingj, Kachchn, Gujarat - 370004
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Offer Letier

AT - Oy-03-2002
To, Aashka Parilch

Sub: leiningag o Rietician ;
It has been decided to offer you the post of WW
~ ES Health Services Pyt Ltd. in Ahmadabad.

J - t tor a period of gix months (extendable up wome year thependad
; :: gm;:ﬂgﬂ ;:i‘;:gnﬁ:ru;'fﬁé-tﬁmtﬁiny}'ffmrﬁ'rhe-aatr.-ﬂ your joining, During your
ary period, you shall be Hable ta be discharged without assigning any reasons & without
tiod fram company 8t 15days” notice of pay in liew thergof and thereafier at one
rmenth's negice { O fin pediate basis] of pay it lieu thereof from erher side.

2. Inittaily mshalﬁ-apm. for Appointed at Alnadahad and theredfter your place of posting would :
be decided based pn the nece of the Company, Your services fn the Compuny are transforahle
anywhere in India/ abroad and vou shall serve the Company in all the ronditions of your

ainployment, '
3. You will e poversed by the Costipany’s Rules relating o comdaet discipling and all the conditions

of emplayment et that are applicable of may Become appdaabie rom e Do Lne te
the emplavers ol the Campamy.

4 You should produce sufficieat proof of date of Birth and educational quakdications (5.e. original
o mark lists & certificates alung wath photo copes thereot)
5. This offer is subject to you being medicully found it tor the afuresaid ofter by the Company
. for which you will have to undergo a mecical checkup as & when decided by the company.

.' & If any dechiration, statement of information given by youisatany tirme found to e flse o

~ Untrue, ov if any material infarmation is suppressed, your services are liable ta be
terminated forthwith without any natice or compensation in lieu thersof,

7. Wafter you foin the Company’s service, it comes to the natice of the Company that you had prior
- 10 Joining the Company’s services committed any 3¢t of misconduet, your services are Habie to
be terminated farthwith without any notice or compensation in lien thereal, or fyour services are
not so terminated, you shall o Lable to disciplinary mensures and any peralty that miy be
imposed by the Management 1t viu 130l 1o serve notite perod, then cun:p.w;y will not he lable o
pay any due amount ar any leave dave and leave eneashment amount 1 such rases of spot
resignation without serve & notice e, q.-ru;‘lliu_-.':.-u Wowm g [y full amount of 57 |,‘:rriu.rl

1 " : N e = ol
meftoned moappontment letter 000 has rentondble ground 1 Belieee yom: ake:gubiy of

Imm‘ﬂﬂd:.il:t ur negligence. oF have committed any tundamental breach of contract or caused any
as3 10 the Company, the Company reserves the right to terminate your employment sumearily
without any reason o netice period Gr termination payment .
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;Fam ”‘F Dear Sir !Madal‘ﬁ.

We have no objection if Ms. Khunt pinal bhaveshiumar |
H who has jomed from 22/6/2022 as an employer as a full ime dieticlan |
B i our organization, 15 admitted to the PhD. program in home saence 8ty

i your Department / School as a part time stugent. |

We shall grant her leave of absence to attencl classes / research wolks |

- at children’s University / field work during her PhD program.
o _ l
G el Company Name:  Spandan Heant Care
= 24 Hours
TNl Company Address: . Spandan Heart Care,
SE Mosittonng ' 324, ABC Complex,
“{ABPM) - Opp Rabar Colony ERTS Station
| | ; Cross Road, Vastral,
sEeaih o Ahmedabad, Gujarat 380026 !
“Checkup
YR Stam and Signature:
aiamp g DeAANKIT KATARIYA
: el W AD FEY SICIAN) P GDEE
= Cardiac % Rege. No. G-47867 1
“Rehabilitation \J \
] Dr Ritesh G, pgggl Uir, Barth Thakkar D Ankit Katariua
MBBS, FGDCC | MO [Med), DiNB (Cardiology! WD, PODOC
Clinical Cordigiogst Interventional Cardic/ogist Chnicul Cardivlogist
M. BRAAS S1708 M 79901 79251 M. 89059 20140
Karoda Palia Yasiral Branen

321 & 324, ABC Complex, Cpp. Rabari Calony BRTS Bus S1c

§ 32, City Center Arcade, tir. SRP Camp, Karods Patia
STl Rabari Colony, Avmetabad. |3 b i SasaL
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“adani GAIMS

Guarst Adeni insritute

Healthcare af Medical Sciences

Ref GAIMS/HR/ALIZOZ2/ 17 11 Date: 16/05/2022

To,

Mz, Pruthvi Lakhiani,

hagivar Vamhaiea,

Vialiva &mbercng,

Jutdgagh Cyaral - 362349
Mobiw e 74313328722

Emal 'akhtaniprutbvi@gmail com

2WBJECT LETTER OF APPOINTMENT

Oear M3, Pruthwi Lakhiani;

Viith refgience to your Zpplication and SuDSeQuEnt inferview wilh us we die pleased o
BpEoint you In Gularat Adand Institute of Medical Sciences (GAIME) wef 16/05/2022 as
Junior Dietician - Diet. Your appointment ie svbject to the terms and conditions appended
M rRe L hsequent paragraphs

1T REMUNERATION
YoOLF remuneration will e as per Annexure "A atrached herswin

2. INCREMENT
Increments are entirely merit based. degending: on your performancs alzilicigs and shall
2lways e gepgandent on the sole discretion and jedgreent of the GAIMNS

3 OTHER BENEFITS
TOu Wil De Ehgible L0 variaus Denefils such as legve erc an oar che rules af the GAMS as
Fgmended fromtime o time

4 ACCOMMODATION

farreq amplovess intending to reside with thair family o dtatian mdy either Ge provided
AT gLLOomMmonation or HRA In ligu thereof a5 per the policy. Sachslors $hall oe ehgiore
for cecnelor accommodation. By exceptian, on case to ta5e Dasis, depending an
LrRumstances, singie employeas may be granted family accommodatian or HEA ir ey
trefedt The GAIMS may amend the terms and conditions from time Lo time, ang any
BELLmA felsting tn actommodation shall be dependent an the sale discrenor ang
IHAGMENE LU ERe BAIRS

5 PROBATION, CONFIRMATION, SEPARATION:

- TReaaline uh Grobaticn foi a penad of Twelve menths whih v an be turther pxtengeg
g URE Qs on af 1 e GAINS

< Renng bt @ oTEnOna Ny DROGE YOUL SE GRS Wil ThE Larcenimatne o either sule by giving

15 doys of nonice of 15 dagy gay ol ey ol Hirace pening After the successfu
COMpETnn o ylaul Srotatiniary oo, Yol s ks cdn he FesiTinaltiig Oy giving ane
MORER AEHCE o Lalaty i Leu thereul Flom st <iia WITHOUE a5SIgring any reasons

300 fEther e shall have ause fut gy ool

= RN gl Y ek Wik i iy i i i "™
corro T 1T L P e e e At | a6 wm o iy A 0 | ey iy

Bgan Mooy Srarigan i weioary e ) el i p ST | I pagE 1 of 5



Jdani
Heaithearn

K LT
W e TRLOING far 1ne duty kingi
NG with rag Feheving |
Y0u will keep tnp GA
Br ¥ou befgra

Y SUDMR copies of your Cerificatesitestim o g
!Msﬂ:ﬁ‘r af Yo r-l'rE'H”ﬁUE Srganeacign

n

# HMEO Of 2l the subsecyent Ehanges 7 rne data furushey
wINg the Oty
8 CGHFIDENTIH.LIT‘.F CLAUSE

i 4

WIRGS, D1an spec:fcations repares o ANy WrTien staramants
Sibnee Prepares Y you or By any other eTnloves of the GAIMS ang will 73t Ciscioge,
diviige os Communicate t3 any PET300IS) whomsasver any nformation of 3 secret o
confidentia) fature relating to the GAIMS ar ta any of tme marters mantinred  shove
NEIUBING  methods.  procesces o 30puances used by tne GAIMS Failing which
APBrogiate acicn would be taken INCluding dismissy’ From the sery CES

10. JURISDICTION

Ary dispute arim‘ng out af this contiact wi oe Subject to tne junsdiction of courr of Iaws
At Bhuj in the state of Tujarat

11. SAFETY CLAUSE

Tne heaizh, safety and wel-Being of our empioyees s impartant and the GAIMS s
committed to minimize workpiste ijuries ang nflyence employes nehiavior <o that satery
becomes a way of life both an and off the ot Ozcupat:pnal mealts and safery is 8 cove
value that dgrives performance ard the SAIMS nolts each emplayes accoyntable for a
SuUpeEriGr evel of coCupatignal nealth snd satery periorman=e 3¢ taglr workglace We
expect every empliyee to sirve for zero workpiace CILiies and gccupanianal dinesses We
#lén encourage each emoloyvee 10 te 3 fole model 08 cRamaign o cafety far co-warkers
mis family ang the commumity

“The GAIMS will Doke & Serigus view of an employee who does not comply with the reQuIrements
af this safety clause *

The GAIMS requires you to csomply withvall nealch, safety and envirerment stanuards thay
3poly to your warkplace Yeu must

1 Read andunderseznd the Heairh, Safety Envircanment Palicy and other GAIMS policigs

2 Fallgw énagmm:; safety ang heairh rutes ang regulations. and wesr ar Lea preschbed
prbtective equipment while warking

3 Follow safe Wark practices for your 18D @5 direcred by yoill sunediss

& Hépm ény fab-related inpury of iliness to your Superyizar superor or safety committes

5 Reporl hazardous conditions to your SUpervisor. superof o safety commities

B You are sccauntable Far your sefery perfetmance

7. Yoy are obliged to stop 3 job or dechne to pecform a 180 af a0 s N sates of canApe be

pertpimed calely
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To.

M Pruthw Lakhian,
Khodna- Vatiarea
Walya AMberha

NSRS 3 g ar SG2aas

GAIMS

Eullr.'t M'"‘ Imgfitiiti;s
af Mediral Sciences

Date 16/05/2023

Wedie Ng 433 i s B
kbt 11 al.r'ni;\n-['lruu_wq@gmﬂ" com
Annexyre.a
CTC Components Amount Per Month
S = | S e =
=3t [ ES00 4
TR sent Allpwance | a1
<V Jliawance | =101
cihie g 'CxvEnce L 4 TTE
Gross Remuneration 14.236.00
el ——
=*%..Jer: Fung | 5
R e S A= - .
¥ = = o= & e =

Total Emoluments

fiote Rz

. ' bk
e ek

* Guarar Agam Institute of Medical Sciences

-

Sankar Prasad Gouga
Head-Human Resources

16000 oC

500/- will be deducted every month for Accomodation

T AT






{ SALARY SLIP

N CRUCIAL ENTERPRISE
= VIDRESS SHOE SO THU AT COMPLEEABING R CRORDEMEINAS o
SALARY SLIP FOR MAY - 2021

NAm :  BHOOMIKABEN MUUIBHAI PANDYA EPF NG 101657 1 1R0907
DESINATION | COMPUTER OPERATOR AN NGO, 101637348007
DEPARTMENT | MAHESUL VIRHAG.NEW SACHIVAL AYGANDUINAGAR ESIC KO £ LARSON06
_DATF OF JOINING | B T AN 34176752392
i FMPLOVER SHARE DETAIL == N
h...ﬂm.:zb*.mml | = _MAEReN _ [ESH EMPLOYER 3301
~ EARNINGS DETAILS DEDBCTION DETAILS
G A s T acvba, [ PAVABLE _ DEDUCTION VWIOUNT
WD WORKING DAY el 22 2R P.F. 125138
a 1 DARYWAGE ﬁw- 47400 474,00 FSIC . TB.21
__wwp __IBmASIC ! 1oazn00] 10428000 1 =~ 200.00
.|-|-iq%§mm | T eeasS| Se8.65 W/CPOLILY 8.00
—_HRA _____0s0] e OOOIANYOTHER | 0w
= GROSS INCOME T 1129665 GROSS DEDUCTION | 152957
. NETAMOUNT - & o SRR SSE A

CRUCIAL ENTZ SR
__1.,“__
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wr Pava: Chabdnah

0 PE) W Thas

Viunien, Surat

Cinjgeat « 34580

Moteie No 3735834133

Emal payval ohaudbano0 G ssm

Buz. Offer of sngagemsnt in ria ot M, Bayal Chandhant for ihe pont of Project S8F (Food
snd Mutition) &t Gugrst uhder Pan Ingia Study encited ‘Diet and Biomarkers Survey
i s (DABS-N" funded by ICMA at this inslitute.- Reg

L]

Corsaguant upen yeur selection as Praject SRE (Feod snd Nutition) 2t Sujaral under Pan
iz Study sinfilfed “iet snd Biomarkers Survay In indis (DABS) funded by ICMR 31 this
Insifule I &5 directed. 1o convey ing apptoval of the Compatant Authoriny for affernnyg veu an
engageTant ez Praject SAF (Food and Authtien! agaiast noostiicatn Dy o Hu 44450 (Rupest
terty faur thausans: four hunered and Tifly | oedy) bigad o wthoun aity ol dllzwznces The
=gagement wil Da on lemparary teEs for 3 sendd of B MbSine fram the Sate o S55umptior of
Guly. slyect to The folowng terme and condiliang

Yol osEn ecoesEg 1 bEeg a0 G argiral opifoivign Aene Witk cne s ol weros
wopEs nuly sullatesred e sarfsalion

L Yoy are regieetid o fumisn mn undErlielag o e effedl thet s cnan procasd ngs
Aw-aither pehditg of ConmpiEEG BEaRE You i any ColH & Lk

4 The ergagement @ purely on WARSETy basis and re Distter of e Inalile reseiss
W= rghl 10 dispense with your sanvice- 8t any ime vitfout sssgioing Sny razsna

“ Tha'presant assighment is ‘or 3. periog of St Monthe from the date of esuigton of

5 The engavement will aulcmaticaly et tased on presenl) satanded assignment or
roratian of e aforosad projact activities, whichever s sarisr

£ The engageman car be termmated Siany lima by niving ore monbs notis on elthesn
Wit Vaur casbiach gary by teeminated farhwith o Sefore wiping ot tha notics paclad By
matng papment of 3 sum eauivatent to cas-month contraciusT amont However, you
Wil ot b permitted L wuriender dna-monih conlractas! amount 1 ey of e parod of
tiphee ol et fertion Barsdl Snd ey wil e rEgniter e sMive e 10 penog of
et igE

7 o wil g naomelly srosted ar ne Eudy-ble MesmEl VoL nes De o e bosted |o

Stnar Mdy Soes A Ha himrastnf progsct werk

ol ehall riot e il 0 ey ARt sleaanoss guch ax g ees A FTWENaR Mok

At al saRes . Teaaghensn Aldadroe WTE, Fonus e  Yau Wil s ot b Doy wd

T

Hny LTI s et tcniny thebl 125 A0 Bl

[iw
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HUMAN RESOURCES
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Hoepitals
A& Comnle by Hiag pigy

ZHHRPL/HR/C NF/2022/62202003
Date: 01-Aug-2022

Ms. Aayshabanu Kagdi —
Emp. Code: 62202003
Cepartmant: Dietetipes

Confirmation Letter

Dear Aayshabanu

Consequent to the review of your performanze during your probation, we bave the pleasure in

Infarming you 1hat, ¥our services ore being confirmed ac an Astociate - Dieretics with eHecr
from O1-hyp-2032.
All

the other terms and-cond Itions as detaded in yaiur sppointment lattsr remain uncha nged,

We look lorward to yvour valuabde contributicns and wizh you 2ll the very Best bor o reward
with the Syaus Mospital

ing caresr
iease sign the duplicate copy of this letter a5 3 token of acceplance of the same.

With best regards,
For Zydus Hospital & Healtheare Research Pt Ltd.,

Sachin Nalr

Head - Human Resourcos

: Zydus Hospitals & Healthcare Researeh Pyt, Lid,
__ “yeus Hospits
Higrhva s, Taeites, &lvn

93Rbag - 380 US4, Gujarst Te0 P 60 16000 (Faars) CiN:- U?ﬂii-‘nmn?anmmu’
— e ——
Hegitinran Oftien; 10, Aygs Ly,

Ambawal, Awmedstos - 390 015 Guaml | www rydushospitals.com

Scanned with OKEN Scanner



SECTION -1 | Salary structur

- _bq
Zydus

Hospilals

! A Cormiim b iy s

N:l_mlz Ma Ayshation Alsilibe ey Kagell e
ﬂﬁn:\ﬂnn Assicage
_Epmtml-nt Bletoties B T
EARMNINGS
Compornents Amaunt {Paa) Amount [PA)
L ol 4 10000.30 | 12000000
HILA N i _ - 1600.60  48000.00
Children Education Alowance R LD By mﬁ?uu i 2400.00
-L_lm!urm Mmrm:?n:u:u -[i.'ll-;.'iv.'nr-{e > = I 000,00 : 12000,00
LE.nr.-ch Alowance . T ; =y 40700 4844 EI_-DH
| Gross Salary (A) 15607.00 | 187286.00
Provident Fund {Emn!nv.;f?tunlrihutrm} 1393 00 | 16716.00
Cost To Company (8) 17000.00 | 204000.00
e DEDUCTIONS
| Provident Fund Employees Contribution] ] 1393.00 | 1671600
pf;.!:Eii-]ﬂnEIITiht 200,00 ] 2400.00
Total Deduction (€ ) 1592.00 | ki
{Tu'ﬂ: Hume Salary (A - C) (Income Tax as applieabls) i 14014.00 | 16B168.00

For Tydus Hospitals & Healthcare Research fur. Lrd,
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SUE, CONFIRMATION

Cear Ms. Anjali Jayantibhai Prajapatl,

e Alr LA O
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GAIMS

Guisrat Adanl Institute

Haakthoara of Megicol Sciences

= e 5 4

Aof GAIMHHR!EUZI‘.’IEUIHH Date: 20/72/2021

Ta,
fs. Anila Parmar
406, M-8, New LUimednagar,

Bhuj. Kachern, Gujarat- 3700
Mebile No.: 3408854 170

LETTER OF OF£ER

Dear Ms. Parmar,

NI reference ro your application ang subsequent interview we are pisased 1o offer you
the post of Junlor Dietician in ERE Cepa’tmesr of Dist an the fellowing terms andg
CoMgitions

1. Castto Company Rs. 15,000/ Per Monch

2 Accommodation 3 Nao

3. Grade I EE1

4, Probation Perigd 12 Maonths
5. Pasting i Bhuj

Fre oetailed treskup of the abowe CTCis MENLinnac as per Annexure - I, You are requosted
Lo bring gocuments at the rime of your lninirg, mertioned a3 peor Annexurasl,

Mhe lecter of affer i valid Ugto 27/12/2021. You are feguested 1o ecknewledge the copy
Of tnis letter as 3 tokeon of your acooptance and LRE sarhe may be sent to ungersigner
L0 WILh TAS a:knnwr&cgeu Gopy of vour FREIOMATIIN T iim your ¢ TEyRAL Cfganization {If
Ay}

Ve wish you all the best snd welsome ¥Ou L8 bR g pert of Adanl Parivar.

UL mhearply,

fur Gujarat Adani Insticute of Medical Sciences

NW’-«? |
4

Authsrized sﬁﬁ%‘}ﬂm )
’ s M PSmmnt S /
ey Accepted: f%’ ‘{

g Seipnces Date: a0 Ff";r = /?ﬂz}r

I shall join on or before: =

Encl: (1) Annexure - | (CTC breakup)
(2) Annexure -1l (List of documents to grovide at the time af (oining)

R A OLL bonar s Ui ITLB00, Futel, Guaarieg

-1 FA :'.u. AL SUTIELY DANIT. Eae R T e S — Page1af 3




361} GAIMS
bt Guraray Adand insl e
lasitheare i i
Date: 201272021
ANMNEXURE - 1|

. Namg - Mis. Anila Parmar

Designation - Jduniar Dietician

Department : Digt

Grade ; EE%

Dear Ms. Parmar,

We request you to provide us the following persanal Information for maintaining your
service record file as applicabte,

Focopy of ressgnation letber duly ackrowledyed by present amployer (if ang),
2

Rehieving Cetificate from present ammployer(if any)

3 Work expenence certificate from pressat 8 past amployers (if a0y

e

Quaiification Certitinates and Mark Shaets (550 B 2bove - Attested Gopres B
Ongimgl Copy For Verification)

Capy of Registration Ceftificate

i

. Copy ot Last Drawn Saidry Cartigate Pay-Shp

T Copy of Dewing Licenser Passopry! PAN Coardl Andbar Caen {duly awzested) for
laentity & Agdress Proof

5 Copy of Szhool Léaving Sertifcate

3 Copy of ﬁ!ﬁt-ﬂtnw Cerciticate

0 Lopy ef Police Verthination Certificate

11 Passpor: size photagraph: 6 nos

[

12 Fitmess Certificate (certified by gove authorized practitionar) which includes
rEperls of

* Biood Group. CEBC, ESE ABE. Uride [Routine B
HDs Ag

Mierod, Chest X-Ray, ECB, HIV &

Yeu are requested to bring these documents a2 the time of your joining.

Fur Gujarat Adani lnstitute of Medical Sciences

74
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B gyan)

PARAM AUTOMOBILES PVT. LTD.,

1003 o 1001 GIBC SECTOR 28 CANDHINAGAR - 382076
Pay slip for the month of Jun - 2023
Employee Code s 400355 Employee Hame : Mro MAHESHWART SATEIBHAL BARANTIA Branch t GANDHINAGAR,
Dapartmaent = Splps Designaticn = 1'CRE Grade ¥ o
Date of Birth ¢ 25 Apr- 1958 Date of Joining * 21-Fob=2023 PF Ma ¢ FI0AGH
Bank Afc Mo + 33179092675 Bank Name 4 Suzte Bank Of India PAN No 1 ELRPBIB2SG
LUAN No i ESIC Na :
[Present Day 512600 © 1 Paid Leaver-3.007 71 Cot Duty ¢ 0.00 Holiday ¢ 0.0 Week off : 4.0 Absent: 0.00 Gate Pass @ (1,00 Total Sal Day: 3000
Particulars Rate Earnings Particulars Drechuction
Baslc Salary EGO0,00 G, 60009 EMPLGYEE PF {12.00%] 79200
BONUS (8,334 8.33 F16.00 Employee ESIC (0.75% ) B3.00
GRATLIITY (4 81, 4,81 31700
HOUSE REMT ALLCYWANECE (AMT] 16700 316700
Tatal Earnings 11.000.00 Total Daduction BTS00

Employee Net Pay

10,125.00 { Ten Thousand One Hundred Twenty Five Only)

Thiz is & computer generated salary slip, Signature not Fequired
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: GANDIVINAGAR

ot ot applicition. and qualificution A Assistant Digtition LN MEHTA
INSTITUTE m’fﬂ.ﬂﬂlﬂhﬂﬂ?'l RESEALN CENTRE, Livil Hespival, Asarwi, .Mm:ﬂdﬂhad - 380016
Mﬁw_mmﬁnrﬁ-ﬂrdmmﬁmuilunw1 fredntircon. [P rivmeical Sty /202 20-

i
i 1.“ a, Yon will be appointett for 11 Mushs on Conitrset Basy from Date 28-Jun-22 All the fullowing
$

rbes anid all e respons viibillities and canditibng relited o he job have to be fulilled, You will be
solisasndd oo duty with (mmediate wlTET i any il Ve e ons mentimed below are breached

# Yuour ot will be contracl based, i ponr periorntanons 1% waahisfnetory, the conteact will Do
pateaded As witll ng the duration of your coniract with the alfice f armnization and your
cuitrier Gt appeintment will be vansledered.

o Yo wall b givan

e o Ll leave per month

s o 1 sich loave per month {MIES CERTIFICATE REQUIRED)

Wity et Bapet it thie il o Calunsar fear

o A found tht you have romained] absent withou btee i peemission ior Mo than 10
mmwﬂmﬂhnm iseretion ti diseantinue such i erpliyes aitef gving
B S AR = T e

thi suggeh thee bininetete Pundhing) AtLendance
« Faling Which, il v 1o lade any actin

the gt will e i by the affice.
ler. Yot shall por citer into services o be
sgaein dirircily, mhirently or Engage youraelfin
AT
e Uit pistiens ar thiedr relatives or from
r s oo Vabde ti e terminaced.

LLhig Orgariaation amendod from tme m
; ;ﬁ i l'l.'m'n Ve :.:-m-n'f'inrﬂ.

fitniess & palice verification as per

(Y.
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Co I 1 | FEEART NIRRT
Appointment Letter
T 257 NEHABEN ISHWARSIHIN THAKOR
AT POST, ODHA,

TA BAYAD, DIS, ARVALLI

ARVALLI-383340

Considering your application amd qualification As Assistant Dictition U.N. MEHTA
INSTITUTE OF CARDIOLOGY & RESEACH CENTRE, Civil Hospital, Asarwa, Ahmecdabad - 380016
{Centract Work Order _Cardio/Work Orcler/Providing Human Resources. (Paramedical Staff) /2022/D-
999}, You will be appointed for 11 Months on Contract base from Date 21-Jun-22 All the following
rules and all the responsibilities and conditions related to the job have to be fulfilled. You will be
released from duty with iimmediate effect if any of the conditions mentioned below are breached,

#  Your job will be contract based. If your performances is satisfactory, the contract will be
extended. As well as the duration of your contract with the office / organization and your
contract based appointment will be considered.

7  You will be given

. 1 Casual leave per month
*  1sickleave per month (MBBS CERTIFICATE REQUIRED)

Which will lapse at the end of Calendar year

# Ifitis found that you have remained absent without leave or permission for More than 10
days, the management will have the discretion to discontinue such an employee after giving
opportunity.

»  Allemployees have to mark their attendance through the biometric  Pu nching/Attendance

register /deployment sheet kept at the office failing Which, will have to face any action

decided by the company

#  Dudes, working norms and responsibilitics of the post will be assigned by the office.

#  You will not be allowed any kind of private practice. You shall not enter into services or be
engaged or be interested in any other organization directly, indirectly or en gage yvourself in
other professional, vocational or occupational Activities,

= Youshall not be entitled to collect any etc. either form the patients ar their relatives or from

- any other person and if any such act is noticed, your services are liable to be terminated

~  Youshall he subject to the rules and regulations of the Organization amended from time to
time and shall obey all orders and directives that are given from your superiors.

#  Your appointment is provisional subject to your medical fitness & police verification as per
NABH norms

~  You shall follow compulserily protocol / procedure / System decided by the hospital/
Organization, failing which disciplinary action will be taken

Ll Type of Manpower supporting service contractor
24 601, Sixth Floor, Shalin Complex, Swctor-11, Gandhinagar-38201, Gujaral, India

@ outsaurcinn@unmicre.org



Ref: HEALTIIUILL}EUZE,»’QSB

Date; 01/04/2022

Name: Ms.Vina Desai (EMP Code: 048)
Address: Ahmedabad-380059,

Dear.Vina

Subject: Employment in our Hospital,

We are pleaged to appoint you as Dietician hased at Health1 Super Speciality Hospital an
the following terms and cond itions:

1,
2.

Your date of joining is 02/05/2022,

You have been appointed based on the declaration of your being found medically fit in
the medical checkup,

You shall be paid fixed salary of Rs.9,000/- inclusive of all per month, Please refer
Annexure - | for Salary Structure.

You shall be on probation initially for a period of six months from the dare of your
Joining. However, your probatien period can be extended at the discretion of the
Management. During the probation your services are liable to be terminated by the
Company without assigning any reason or giving any notice or any salary in lieu of
notice. In case you intend to leave the employment during probation period; you shall
give fifteen days' notice or fifteen day's salary in lieu thereof No leaves will be granted
during your probation period,

On satisfactory completion of your probation period, you shall be confirmed in writing,
in the employment. You shall continue to be on probation till your services are
confirmed in writing. After your confirmation either Party can bring an end to the
employment by giving One Month’s clear notice or One Month's salary In lieu thereof.
However, as an exception, the company is entitled to términate your services
immediately without giving any notice or salary in lieu thereof if any misconduct
unacceptable in terms of general code of conduct is committed by you.

In case of your resignation or your employment coming to an end for any reason
whatsoever, you shall not be eligible to receive ex-gratia payment for the period during
which your employment comes to an end, The separation as a result of your resignation
shall be only after proper and satisfactory handing over af ongoing assignments to the
proper person,



Insurance Co. Ltd.

[t ot Adstyn Bl Capinad“E0d. )

Aditya Birta Healthssi o o T I T rﬁm ADITYA BIRLA

CAPITAL

Jimeeben Dashrathbhai Patel

Gandhinagar

Dear Jimeeben Patel,

Subject: Offer cum Appointment Letter

We take this opportunity to thank you for exploring an opportunity with Aditya Birla Health
Insurance Company Ltd. (hereafter referred 1o as "Company”). On basis of our discussions and

understanding we are pleased to appoint you with the Company as "Unit Manager”,
—

The terms and conditions of your appointment are as follows:

1. Your Fixed Pay will be Rs.240000 per annum. Further, you will be entitled to Benefits as
applicable in your grade. The components of your Fixed Pay and details of Benefits are provided in
Annexure ‘A’ and will be governed by Company policies as amended from time to time,

2. In addition to your Fixed Pay above, you will be covered for Sales Incentive Scheme. The
payout will be based on your performance and dependent on the parameters that are defined under
the Sales Incentive Plan as declared by the Company from time to time,

4

—

3. You will be governed as per Company's Sales Progression Plan, as applicable in your grade
and will be communicated to you.

4. Your appointment is subject to you providing all documents and information as set forth
under Annexure ‘B’ to the company.

5. Your date of joining with the Company will be on or before 01/02/2023.
]

Aditya Birla Health Insurance Co. Limited Registered 0ffice
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REGISTRAR OF CO-OPERATIVE S0CI,

'NAME GF GFFICE - REGISTRAR OF CO-OPERATIVE S0GT HILNG  Rooo
FOR THE MON. OF  Juna2023 HILL DATE 01.07 2023
NAME OF EMPL  Shel. Vondan Mukashbhei Paisl EMP MauCod © 30052848
DESISHATION EEniar Clenk BRAMNCH Esit. Vaucrnalt
EFH“-I OATE 2458 1907 PN WO GPF/CPF N
JOMNDATE 21102022 TN MG AHWRD ST ZE HEA AT NGO
NG, Manih = SERV. PLAGE : Gardrimagar BACIA, ALC MO
PAY BAND “Fix Pay Ecale! BANK NAME BANK Az MO
BUDGET HEAD  : 2438 OTHER AGRIL PROGRAMM TOKEN, MOVDATE BILLAMT As.
E-i-mlnns R, ' Earmings ; A=, [Earnings Rs.
Bang Pay X {.';_nl:l Medical Aiowanog . l.:l.ﬂﬂ N.P."A Thon Frac: Allow) 0.0
Geade Fay 0.00 | Camp Local Asowsnce 0.00 Personal Pay o9
House Rent Alowaace 000 Dang Alowancy 0.00 PLTA (Parm Travt Atkw) oo
.Deamess Allowance b.oo Tribal Allcwance 0.0 Intésim-Ralial il ]
Fix Pay 18550 00 Washing Allowancs 0.00 Special | Addianal Pay 0.0
Fru'.rvsumi P.Ilp-u-r.;-;nﬂn il W f Nursing n.ll-::;n-an:e = l|1IIZH!I E;\lhwr A.Il_qw_n_‘anr.a_:_ L.0o
Leave Salary b.oa * Progoc) Aowesce ] 0D ‘Specl Alldancs (DD
BasPay | .00 |SuspersionPay 0.00 Cither ASgwance Arrar 0.00
Tilnr Allowance o0n! | Oficatng Pay Q.0 Arrieass 0.60
HECA (High Cost Aawance 000 Bumus 000 Sumpilury Allowance 000
Mot e o
GROSS FAY N - 199500
Dieductions As, Beductions T T [ Toming, tot Advange | Total DVS
INCOmE Tax, | 0.00) ha.,_s: Principnl i a |' o 0 o ol 0
Prisd Tt - il pariod 20000 B Inteis | o o o o ]
GRF Canributizn ] n:;;n Mtﬁ. Prﬁ'ﬂpu ) i B t * o
CRF Cantribubion u_.qn i Ei.c.!.-r.le M\rqn;:e 0 0 G i 0
EE NPS Canirh Amount 0.00 (GPF Agvanca i 00 o Rl 0
Huusk Rant Dedustion i o.ap Far M""B‘:‘ﬂ_ﬂ B 1 oo J "' w
Jagp Cas Ranl i ] 000 Foud Grair Advancs g o a d @
BIS.?‘-J.W.H.S.- ¥ I:I_DD EPF .-’-u-.-a.'l!:.a gl o ] ] 0
GHSIFALLS (Savings) ! 0.0 T_'_:m"w Mdpeancs ) g 1 o g n
BISSFIAIAS (Fund) | a0 Pay LS L £ Advance [ 0 u o
GFF Hagular i 600 MEA Fmara:t o o ] i o
Mmcellanaous Recougry [ {H:d:l
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To,
Ms. Sathwara Vaishaliben laveshbbiai
AA-T Svapnvills St ety

Minay Ashram Circle

Mahesana - 31400

’ Dear Ms, Vaishali,

’ AMCRC/HI/ 2002 33 Bt R0 Ay, 2022

Appointment Lettes (Adhog)

- With reteronce o vour application and the subsoquent interview with the Selection Comminee,
we have the pleasure to Inform that you have hoon appointed as Medical Soctal Waorker in the
™, *'lﬂlﬂﬂm_um of Community Medicine on purely Adhoc basis mt Nootan Medical callege and
Research Centre, a vimstituent College of Saskalihand Patel tUniversity. Yisnagar on-u
consalidatod monthly salary of Rs. 13,000/ [Thirteen Thousand Only) with the tallowing

feri and conditions,

9,

10,

1L

We welcome you to the SPU family

Tenure of this appointment shall be of 1 I moenths: You <hall jom vour thities on
09" Aupust 2022

You shall produce certified coples al your credentials such as Mark-shests, Degree
Certificates, Experionce Certificate, Relieving letter, Aadhar card, PAN card asd fors recent
passpart sive color phatographs at the tme of Joindng. You shall alse produce all the
ariginal documents for verificatian.

Being a ful)-time employee you shall sincerely devote your time to the services of the
College / University, You shall not disclose any confidential Information of the Office /
University to anyone.

You shall be entitied for leave as ger the norms of the University. The leaves should he
sanchoned in advance by the competent authority eRpect in case of emergency.

Your services may be utilized at any constituent Institute of thw Uniiversity, if required
without affecting the terms and conditions of your appointment

You shall be governed by the General Conduet, Diseipline, Appeal Rules and Regulations
and Administrative orders issued by the University from time to time

You shall not engage with any other employer directly o indirectly while being in service
at this Institute / University.

If you remain absent from your duties wirhout any prior permission or proper intimation
for a period of continuous 15 days or more, your services shall be tenminated instantly.
Your services can also be terminated by either side by giving one-month prior notice or one
manth salary in liew. However, in case of acts of persistence negligence of duty, dishanesty,
immarality and misconduct, your sevvices shall be terminated without an ¥ advance notice.
A hreach of any of the above lerms & conditions will he considered as viokation of the
Discipline rules of the University and shall be dealt as per the norms of the University
Further you are also required to return duplicate copy ol this letter duly signed as 2 token
of acceptance of this ofler upon its receipt. Your aceeptance shall automatically constitute a
contractually binding agreement to the aforessid terms and conditions.
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Offer Letter

Date : 23-09-2022

Miss: Thakor Jagruti Kanuji

Village :Golathara,

Ta:Kalol, Di : Gandhinagar

Pin : 382735

Mo:- +91 7435079738, Alternative Number : +91 9714080179 (Father)

Email : thakorjagul7@gmail.com
Dear Jagruti Thakor,

We are herewith enclosing offer letter for the post of Junior Agri Advisor. Your place of posting
will be State Gujarat with probation period of 6 Months and you would be direct] y reporting to
Mr. Maulik Virani (CEQ) and Mr. Ravi Patel, You would be responsible for develop new
farmer network, Sales, Technical Support and Product Delivery Responsiveness, Maintain all
records, of our products for the arca decided by the company from time to time.

The details of your Responsibility & salary package as under
Your Joining Date: 23/09/2022
Name : Miss: Thakor Jagruti Kanuji

Responsibility : Develop new farmer network, Technical support, Product Delivery
Responsiveness and mauintain all records,

Designation sxiniyar Agvi Advisor

Head Quarter  : Gandhinagar

Working Territery: Gandhinagar

Your consolidated Gross salary annually Package of Rs.1,44,000/-

(Rupees One Lakh and forty for thousand only)
(Misimum working days: 26 days per month. )

For Super Power Kisan Mart. (F) Lid.

MAULIKVIRANI HAVI PATEL THAKOR JAGRUTI
(CEO) (VP MARKET) (Emplovee)



20/05/2023

To,
Ms. Thaker Devanshi Chandrashbhai
Kalol

Phone: +91-9773235266 e
Email; dwanshfthakerﬂﬂﬁ‘ﬂgmnli.rnn-u

Sub: - Appointment as  Admission Counselor Consultant to ADS
Foundation

Dear Mr. Thaker Bevanshi Chand reshbheg,

We are pleased to infarm You that you have been appointed as Admission
Counselor for ADS Foundation at our "SDI-Ahmedabad® training centre,

N -
in u;

* Establishing institute connect and counseling sessions for the Foundation.

* Support the foundation wheneyver possible for student interaction.

* Admission calling as per the date base provided by the foundation.

* Documentation of the students as per the project.

* Counseling students for the admission process.

* To remain present in the meetings for important decisions or discussions
related to the foundation,

= To represent the foundation whenever necessary for the interest of the
foundation,

= To contribute in any other area as decided mutually by the foundation and
the consultant.

No. of Hours: -

The consultant will attend the officeffaundation/ar tndustry visit for a minimum
of 9 hours on a daily basis(09:00 AM te 06:00 PM) far the above-mentioned
activities. A log book will be maintained by the consultant for sach cet of such
activities and be submitted with the Invoice raised at the end of every month.

ium: -

An honorarium of INR 12000/- per month will be paid to the consultant w.g.f,
18/05/2023.If applicable, the tax deduction al source under the income tax
laws shall be daducted.

This Agreement will be el‘fectr've from the date hereof and would remain in force
for a period of 2 (Two) months, unless terminated earlier in terms of Clause
Indemnity to this Agreement. The Company may, at its sole discretion, renew
this Agreement for a further duration of & {Six) months or such other period as
the parties may agree to.

ASPIRE DISRUPTIVE SKILL FOUNDATION

S i
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Appolntment Lettor

Bitle Tde)un-2023

Boar Varsanl Urvisha Chandulilinl

rarther to our dhcussion =nd Sl et IRCraR, W wineame Yo o ShVS Swaminarayan Hospits) E
RPI:HF!“ Fﬂunﬁatluﬁ, Gh[‘l[!h:hﬂﬂﬂ-’ ani oo pieased Lo Bofolnt yob it our orcﬂﬁltﬂl'ﬂﬁf—ﬁ e la tewng terers and
roaditions 3 '

L PLACEMENT

Yout 2ppoinbrment takey Vol (o Ui date of vau jaining ie 1dslun. 2023

You will be designated as Distitian o Cosg and Dietetics Depsriment

2. Youwill be repracting to-mMpad Clinleal Sorvlep '

b, Your present plate of work el be a3t SMVE Swamindeayan Hospia! & Research Foundanon,

Gandhinagar.

1. PROBATION

In tha first inssanee you will be on peabation for o penod of 6 mosthe fram (e gute ol your finme
the duiles, whore afrer the prabatian pericd may ke oithor extended 31 the tale dicrition of the
FmEnagement or may be dispensed with gither eatlior or on completion or thereltes Gl corsfireration.
Unless confirmed in writing, yau will be deemed as probationer alier the expiry of Whie imtizl ar
extended period of probation. Yaur services are ligble to e Hrminaled wath 30 Doy Matice or 20
Day's gross Salary in liew thercafl during the itial or extended pericd of protanion

A

b.  Ouring the periad of probation a0 therealtar you may b requirerl 10 sndergo waming lor differsn
periods in any ectabiilihmont) bruseh iospil of SEVE. or AT RSI00ES group SrganE I Lon o wiek
other traineng fo: Um a3 deemed it By the masagoment

3. REMUNERATION
Yousll be entitled toa Cost o Campamy-&ilzoy af 85 21001 onby. Thebroaik g et e i ml fack e

FONERUEE

hrdweith a

fi. PROVICENT FUND

fou will bz ehigble for coverage under Provident Funds Scheme and Miscellaneous Provisions A, 1892

5. GRATUITY
You will become eligible in sccordance with the provisien of the Paymont o Gratulty Act 1572

L. APPRAISALS

increments and Promotions will be solely an the basis of merit dnd wil be al the cle dscronian ol e
company.

- ' - agar Highway, Gandhinagar - 382 (0
wami Hospltal, Bosde Swaminarayan Dham, Koba - Gandhnagar Hig “ay
It im Qﬁm:ﬁﬁ##:n;! 73733904 /73 73 73 30 00 » www. sirivshospilal. com « infogZ smvshospital com



Annexure 1: ¢1¢ Detail

NAME: Mr. THAKOR VIPULII GABHAY) DATE : 01/08/ 2033

Employee code 27
Location MaNSsA Designation SALES OFFICER
Description Amount Manthly Amount Annually
COST TO ComPANY 15000 | 180000
A ol Salary 15000 180000
B Deductions: Professional Tax 200 . 2400
H=A-B NET TAKE 14800 177600
Annexure 2
GUIDELINE FOR TA, DA. LOCAL CONVEYANCE AND MOBRILE Exp
REIMBURSEMENT POLICY MOMTHLY
DA WITH IN MEADE QUARTER 5./
DA QUT OF HEADE OUARTER _ _ 220
HOTEL STAY ALLGWAﬂEE_gT_mLmuLn} - . _BOO
T.A KM (variatle| Rs. 3 /km
FIX MOBILE EXPENCE (i1 vae Maee cuenpany carg) _H;.Zﬂﬂf_hﬂf_ﬂh _
OTHER {Stationary, Pastal, Bus/Train fare| Artual

® Al salary campane M= are governed by the rompany Policles and statutery Guidelines

This salary sheet is strictly canfidential and must not be discussod with anyone ather than
yaur reportin Ranager of Cefore micrebial technalogy LLP

‘r‘i:::l - u}::/
Autharized Signatg ry Acceptance i{gn'atar\r

Date: l' S; nEezT2 Date:




.SHHind.us_ta_n Field Services Private Limited | |

LETTER ‘QF OFFER = CUM- APPOINTMENT

Dale: 25.08.2022

Mr. Chaudharl Gaurangkumar Vijaybhai
Vyara,

" Employee Code: 619507

Dear Chaudhari Gaurangkumar Vijaybhal,
Wa refer to your application for a job and the subsaquent interview sassion.

We are pleased 1o inform, you have been selected for a.job in our organization in work level (WL) BL1,’
sublect to vour medical fiiness, on the following temns and conditions. :

1. Your job role at the time of feining will be Junisr Marketing Executive. Please note, upon your
" leining & any time thereafter, the Company however, reserves the nights 1o assign you any work or
reessign you in such capachlies and such places in India as the Company may deem suitable from
time 16 time. :
2. Your Headquanel/ Fleld Base will be at Vyara.

3. Your consolidated basic salary #ill be Rs. 10177 /- (Rupees Ten Thousand One Hundred &
Saventy Seven Only) par mont, [ -

In addition to the basic salary ¥ 2u will be entitled to receive the fallowing monthly allowances: '

House Rent Allowance 508 /- |
Intarim Bonus® 700 /- i

“Thie Iitarim Banis 1 paid a1 por the laws appiicabie.

Yeur gross talal emolumants will be Rs. 11383 {Rupees Eleven Thousand Three Hundred &
Eighty Six Only) per month, :

You wdll be entitled to all ather benefits a5 may ha 3| piicable to your employment, leave, employer's
contribution to Provident Fund, Gratuity Fayment, E nployess State Insurance benefit.

3. You hava given 08th.Jul. 1993 s '
& changad for ?iﬁ'mm 0 bifth with proof therea, Please note that this datg

of birth will nat b N whalsoayer

olat Ventue of Global Smollan Holeings & Hindustan Unllever Ltg
P 'f-‘“lﬂﬂii'!ﬁ1muu::w’tm:mm“ g i
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¥ rm-uq.:fmz-amszsff' Email : con ”“‘_"_‘MW-.. 11:&%.%‘&“,%@.@“1
s "‘hm'”“-"’-‘*'ﬂl&nmn,

oy ™ "




80




Ime : Ahan aﬂall H Khanus!ya
Desn Teacﬁer '
LCon __MEd Blood Grup A+
Add‘- At & Po.Kanal, Ta, Hknatnagar '
msr.smrkantha.aaam |
D.O.B.: 11/11/1087
- D.OJ.. 07/06/2021 B
Mo.No- 9_423523079 B o
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GCS MEDICAL COLLEGE,
HOSPITAL & RESEARCH CENTRE.

Opp. ORM Difice, Nr. Chamunda Erirlge, Maroda Road, Ahmedabad - 380025
Tel: 079 604 Booo | iuww.;um:.u:g | & infofgesme.ong

No. GCSMCHARC/HRIApp Order 2023 3 +9
Dale: 27,06 2023

To,

Ms. Vaghamasi Hinaben Kishorbhaj .
Bordi,

Amralj,

Gujarat - 365640

Mobila Np - 8347598097

Sub. : Appointment as a post of Digtician . Medical & Admin,
This has refarence o your application and Slbsequen| _Jn:ewugw._:::g_-aré' Pleased to appoinl you as Dietician - Médi“_’ &
. Admin at GCS Medical College, Hospital & Research Cenire a_h,prda:ariqp:,rnr‘a period of 6 (Six) months with the. following

lerms and conditions. You will have 1o joift ané 7epart to fhe past to HR department al your own cos| within 30 days or within
the time [imit extended on your request by the Organization, failing which the aﬁm{n{mnl oeder will b lrealed as cancefied.

Your remuneration will be as per the Annexure dated, 27.06.2023 which forms partof this appointment letter.
1. You will be eligible for remuneralion as paF Bnnexurg su%ﬁﬁﬁlﬁ‘ngcies. rules‘and tegulations of the organizalion, as
JA = ..'H 4 Y B 2 {

applicable from time 1o tima! — 5 = _ - | _

2. Your leave entillement will be i BLcordance Wit organizationsl ruies applicable from time to time, No isave shall

be taken wilhout prier permission from ihe competent 2 iihority. You will be ediitled 1o the benafits of leave ag per
* Organizational Leave Policy, Provident Funds Scheme, Payment of Gratuity and revised Maternity Leave benefiis (for
female employees) as per statutory rules in force from time 1o time. No leave v-_ljﬂ be granted during probation'peniad

3. You shall abide and be bound by:the establishment's ‘Service Ryles a these: Service Rules shall fom part of this
conlract of employment, You wil alsg.camy out and abida by any instruclion; hotse rules and office orders issued by
ihe management from lime (o time, Your appointment and cantinuation Imservic is subject to salisfactory verification of
our credentials, testmonizls, elc., and not baving Eoncealad any material-information from Us or having given false
particulars in your application, 2 T 2010 o il :

4. You will be on probation for a period of 6 (Six) -Manihs from the tate of your Joining 1o the past which if deemeq
necessary may be extended, During the -period of arobztion, eflher side will be entitlad’io terminate he empioyment
retationship withaut assigning any reason and or on confirmation by giving ane month's notice in wnling or by payment
of one month's salary in lieu of such natice lo other side. : i .

5. You will have to give notice before a month of will have to pay amount equal 1o total remuneration of 2 month lo the
erganizalion before leaving the job during the periad of probation appointment or as decidad by the authorities.

6. On salisiactonly completion 0f your probation periad, you shall be- efigibie for confirmation in the service of (he
organization and same shall be cammunicated wiifing. Unless confirmed in wniling, vou wil be deemed as
probationer after the expiry of the iniial or extended peried of probation. ,

7. During your employment with the arganization, the organization May. atany tme, at its sole discration 1o transfer you at

*any place lo any of its Affilates, Subsidiaries or Sister organization with or without any changes 1o the lerms and
conditions and you shall have 1o comply with all directions and instructions in thal regard.

8. Your placefdepartmentltiming of work il be decided by the Grganization as per the requirement. You are required to
extend your duly time on need base as and when required by organization for patient's care relaled services which wil
be compensate as per organizaliona| palicy. ;

Naghumashy  Hing y

HR Official " ; ' Employee
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CHARTERED ACCOUNTANTS

Emall : caspkadam@gmail.com M; +91 79904 87088

"5 P KADAM AND ASSOCIATES

To Children’s University, Gandhinagar - |

This is to certify that Mr. Chiragbhal Bhimjibhai Thakkar is an employee of S P
Kadam and Associates. | hereby declare that 1 have no objection against him for
pursuing Ph. D. while under em ployment of this firm. :

This Certificate is issued on specific request,

Sagar Kadam Date: 03.2.2022

NZ:
M. Mo, 1831000
FR-14827am).

Kbl \ i 2
Proprietor DR Gandhinagar.
S P KADAM AND ASSOCIATES
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Dr. Ankita Panchal is a Qualified and a
senior Physical Therapist with more than
20 years of experience. She has worked as
a senior physical therapist in Shalby
Hospital, Aflter doing Masters in Hospital
Administration she has served as an-in
charge inShaltby Hospital.

o Then she has started working for filness
ofwomen of all age group Including Adolescent girls and women
of Menopause age. She Is also doing Corporate Tralning for
Ergonemics, Fitness, Nulrition and Lifestyle Management
Moreover she has also tralned many Rural and Urban
Adolescent children and women. After taking special training for
Antenatal and Postnatal Care, she has started tralning pregnant
and post pregnant- women. She believes that.the right
information and preparation duting pregnancy instils the
‘confidence in a woman to birth her baby with an Intense feeling
of joy, satisfaction and achievement

Why Antenatal Program:

Become a mother [s a very Precious Gift and Challenging for
a woman. During Pregnancy, a mother faces many Issues from
posture changes to many discomforts due lo & sudden weight
gain in a very short span. No special lraining is given for
preanancy, so It is very important for a woman to understand
about the changes which are going to happen in her body and
howto keep fit during that period.

Mother to be always eager to know about E==
Normal Labor and howto make iteasier, Atthe {1
same time: It [s also Important for her to
understand other types of deliveries.

After delivery, for a new mother, Post
delivery care-and Breastfeeding is
challenging. Taking care of a New barn baby is
also very demanding and should be
understood thoroughly.




‘Includes Yoga, Aercbics

~

e \'ll
Pregnancy - A Holistic Approach {@*} WI
' &/

Ankita's Antenatal Program :

This is a very spedial and beautifully designed Antenatal Care
Program which includes Fitness, Knowledge and Spiritual
sesslons during pregnancy,

Fitriess Sesslons:
After 14 weeks of

by gynaecologlst a
woman can join’ the
fitness program, which -

exercises, Special Pelvic . :
floor and Abdominal exercises. Labor exercises and Lamaze
breathing are the integral part of the program.

g '-§$ " Knowledge Sessions :

Importance of Exercise, Posture
 awareness, Nutrition, Pregnancy
discomfdrts, Normal Labor, Caesarean
& section are most important sessions to be
~ understood during pregnancy, Mathers to
be are also trained for post pregnancy care, Breast feeding and
New barn baby care.

Spriritual Sessions:

Meditation sesslons are very important for a mother to be calm
and happy. On request special sessions for Garbhsanskar are also
given. f , :
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Mothers Speak : '
Dr. Nimisha Fandya MD, DNB ( Obstetric and Gynecology ) :

Ankila's care not just limited to physical therapy for a pregnant
woman but Il supports sclentific knowledge of pregnancy,
delivery and baby care. Hats off lo her holistic approach towards
pregnancy which consider physical, mental and emational
supportfor the pregnant women,

Pallavi Ponkiya, (CA): : '

Dr. Ankita is a well experlenced & very friendly physiothers pisl
Her guidance helped me to mamtained physical strength &

~stamina through out my pregnancy . The Lamaze breathing
technics reduced my labour pain n gave me strength n positivity
during those crucial hours. Post delivery exercises shown by heris
currently helping me to reduice my post delivery fat.
Shimul Sheth ; )

Ankita Mam's class s the best that yau can do for yourself and
vour child. The knowledge imparted about pregnancy exercises
and nutrition during prenatal phase and baby care, breastfeeding,
postnatal exercises are best so far .

N4
Ankita’sl Care -

16, Sadhna Calony, Opp. Sam-lalit Sch ool, Near Sardar Pate! Stadium,
- Ahmedabad-3500014 « Mb, +91 95243 51523 » Email : ankitacare@yahon com




